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UNIVERSITY OF VIRGINIA

SCHOOL OF CONTINUING AND PROFESSIONAL STUDIES

NORTHERN VIRGINIA CENTER


CLASS OVERVIEW FOR 
LEGAL & ETHICAL ISSUES in HUMAN RESOURCES - HR 4050

SPRING SEMESTER 2014
Instructor Name and Contact Information

C. Paul Weatherhead


Work Phone No: (843) 682-2964 (no voice messages)

Cell Phone No: (202) 256-2437 (accepts voice messages)  
E-Mail: pw7m@virginia.edu

Time: MTWHF
Subject Area and Catalog Number

HR 4050
Year and Term

2014 Spring
Class Title

Legal & Ethical Issues in Human Resources 
Level 

Undergraduate

Credit Type

Three (3) undergraduate credits
Class Description

Addresses personnel laws and issues including the Civil Rights Acts of 1964 and 1991, FLSA, ADA, FMLA, ERISA, selected immigration laws, affirmative action, sexual harassment, and other issues of gender and racial/ethnic equity. Also deals with business ethics issues as they relate to HR. Prerequisite: HR 401.

Required Text

Employment Law for Business, 7th edition
Dawn Bennett-Alexander and Laura Hartman  

McGraw-Hill/Irwin, 2011 (ISBN:0073524964 / 9780073524962)

Learning Outcomes

Upon successful completion of this course, students will: 

· Understand better how to seek legal advice in a timely manner and utilize such advice.

· Develop a theoretical understanding of the legal rights and duties associated with the employer/employee relationship.

· Apply the various definitions of employee to employment options. 

· Maintain the at-will employment relationship. 

· Identify, remedy and prevent discrimination in the workplace. 

· Recognize and manage conflict of interests, violations of duty of loyalty, or covenants not to compete. 

· Address concerns about employee privacy in the workplace. 

· Conduct an internal investigation into employee misconduct and impose appropriate and effective discipline. 

· To provide the student with an awareness of management practices that creates or reduces the possibility of legal liability in this context.

Assessment Components

The grading criteria for Legal & Ethical Issues in Human Resources, HR 4050, in the Spring of 2014 will be as follows:

	Class participation
	25%

	Examination #1
	25%

	Examination #2
	25%

	Examination #3
	25%

	Course grade
	100%


The University of Virginia School of Continuing & Professional Studies uses a 4.0 grading scale corresponding to letter grades A, B, C, D & F.  When combined with the course’s 100 point scoring system, below is the complete grading scale for Legal & Ethical Issues in Human Resources, HR 4050. 

	Letter Grade
	Grade Point
	100 Point Scale

	A+
	4.0
	98 – 100

	A
	4.0
	93 – 97  

	A-
	3.7
	90 – 92

	B+
	3.3
	88 – 89

	B
	3.0
	83 – 87

	B-
	2.7
	80 – 82 

	C+
	2.3
	78 – 79

	C
	2.0
	73 – 77

	C-
	1.7
	70 – 72 

	D+
	1.3
	68 – 69 

	D
	1.0
	63 – 67

	D-
	0.7
	60 – 62

	F
	0.0
	00 – 59


Delivery Mode Expectations

Internet and Web-based class with 12 weekly assignments and 3 tests scheduled throughout the 15-week period running from January 27, 2014 through May 9, 2014.  Specific assignments and test dates are contained in the course syllabus at UVaCOLLAB.
Required Technical Resources and Technical Components

· Microsoft Word
· Microsoft PowerPoint

· UVa COLLAB – the centrally-supported online collaboration and learning environment at the University of Virginia. UVaCOLLAB course home page: 14Sp HR 4050-701 (SCPS)

· UVa Email – the official means for communication with every University student regardless of year or enrollment status.
· Internet Access to McGraw-Hill Irwin – an additional resource for students to learn about the course subject matter and prepare for course examinations: http://highered.mcgraw-hill.com/sites/0073524964/information_center_view0/.  
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