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UNIVERSITY OF VIRGINIA

SCHOOL OF CONTINUING AND PROFESSIONAL STUDIES

NORTHERN VIRGINIA CENTER


CLASS SYLLABUS FOR 
LEGAL & ETHICAL ISSUES in HUMAN RESOURCES - HR 4050

SPRING SEMESTER 2014
I. Course, Number & Credits: 
Legal & Ethical Issues in Human Resources, HR 4050, three (3) undergraduate credits

II. Course Prerequisite:
HR 4010
III. Location, Dates, Day, and Time
Location: http://www.virginia.edu
UVaCOLLAB course home page: 14Sp HR 4050-701 (SCPS)
Dates:  January 27, 2014 – May 9, 2014
Day and Time of Class: MTWHF

IV. Instructor:
C. Paul Weatherhead


Work Phone No: (843) 682-2964 (no voice messages)

Cell Phone No: (202( 256-2437 (accepts voice messages)  
E-Mail: pw7m@virginia.edu
Time: MTWHF
M. A., labor and industrial relations, Michigan State University; B.A., sociology, University of Virginia.  Mr. Weatherhead is a program manager with the US Postal Service and a former employee relations manager with Mobil Oil.  He has extensive experience in areas of performance management, compensation & benefits, training & development, and labor relations.  Mr. Weatherhead is a frequent guest speaker at national conferences of the US Office of Personnel Management, the WorldatWork Professional Association, and the postmaster and supervisory associations of the US Postal Service.   

V. Textbook 

The following course textbook is required for successful completion of this course:


Employment Law for Business, 7th edition

Dawn Bennett-Alexander and Laura Hartman  

McGraw-Hill/Irwin, 2011 (ISBN:0073524964 / 9780073524962)

The McGraw-Hill/Irwin web site reports the text at $242.67; however, students may be able to obtain even better prices online at such sources as AbeBooks.com, BookRenter.com, CampusBookRentals.com, Chegg.com, and Half.com, etc.

VI. Catalog Course Description

HR 4050 Legal & Ethical Issues in Human Resources
Addresses personnel laws and issues including the Civil Rights Acts of 1964 and 1991, FLSA, ADA, FMLA, ERISA, selected immigration laws, affirmative action, sexual harassment, and other issues of gender and racial/ethnic equity. Also deals with business ethics issues as they relate to HR. Prerequisite: HR 401.

VII. General Course Objectives

In a pure free market economy “employment at will” suggests that both parties are free to enter an employment relationship under whatever terms the market will bear.  In reality however there are innumerable laws that regulate the employment relationship.  This course is intended to give students an in-depth examination of those employment laws.  
Students passing Legal & Ethical Issues in Human Resources, HR 4050, will have …

· a firm understanding of each of the major laws impacting the employment relationship,

· a good knowledge of the resources available to them for further study of employment law, and 

· the confidence to write constructively about contemporary issues in employment law.

VIII. Specific Learning Outcomes

Upon successful completion of this course, students will: 

· Understand better how to seek legal advice in a timely manner and utilize such advice.

· Develop a theoretical understanding of the legal rights and duties associated with the employer/employee relationship.

· Apply the various definitions of employee to employment options. 

· Maintain the at-will employment relationship. 

· Identify, remedy and prevent discrimination in the workplace. 

· Recognize and manage conflict of interests, violations of duty of loyalty, or covenants not to compete. 

· Address concerns about employee privacy in the workplace. 

· Conduct an internal investigation into employee misconduct and impose appropriate and effective discipline. 

· To provide the student with an awareness of management practices that creates or reduces the possibility of legal liability in this context.
IX. Instructional Approach

A. Student reading of text.  The full text will be covered during this course according to the schedule on page 4.

B. Student reading of professor presentations.  Each week the professor will post on the Resources section of UVaCOLLAB a PowerPoint slide and script presentation.  This serves as a summary of what the professor feels are the most important parts of the course.

C. Student research & online assignments.  Students will be assigned end-of-chapter questions to research and respond on the Forums section of UVaCOLLAB according the schedule on page 4.  (See explanation and assignments on Page 5 & 6.)  The assigned student will discuss the response with other class members and the professor through the Forums section of UVaCOLLAB.

D. Student participation in online discussions.  All students will be required to participate in discussions of each week’s text reading, PowerPoint presentations, and end-of-chapter questions lead by an assigned student.  Class participation in assignments and online discussions will count as 25% of the course grade.

E. Three examinations will be given in order to assess the class member’s knowledge of the course. Each examination will represent 25% of the course grade.  The best resources for preparing for the examinations will be (1) reading the text book; (2) reading the professor’s PowerPoints and scripts; (3) reading the online discussions for the class; and (4) pretesting your knowledge at McGraw-Hill/Irwin’s “Chapter Quiz” exercise at http://highered.mcgraw-hill.com/sites/0073524964/information_center_view0/.  
X. Grading Policy

The grading criteria for Legal & Ethical Issues in Human Resources, HR 4050, in the Spring of 2014 will be as follows:

	Class participation
	25%

	Examination #1
	25%

	Examination #2
	25%

	Examination #3
	25%

	Course grade
	100%


The University of Virginia School of Continuing & Professional Studies uses a 4.0 grading scale corresponding to letter grades A, B, C, D & F.  When combined with the course’s 100 point scoring system, below is the complete grading scale for Legal & Ethical Issues in Human Resources, HR 4050. 

	Letter Grade
	Grade Point
	100 Point Scale

	A+
	4.0
	98 – 100

	A
	4.0
	93 – 97  

	A-
	3.7
	90 – 92

	B+
	3.3
	88 – 89

	B
	3.0
	83 – 87

	B-
	2.7
	80 – 82 

	C+
	2.3
	78 – 79

	C
	2.0
	73 – 77

	C-
	1.7
	70 – 72 

	D+
	1.3
	68 – 69 

	D
	1.0
	63 – 67

	D-
	0.7
	60 – 62

	F
	0.0
	00 – 59


XI.  Course Outline
	Class Number
	Class

Week
	Class Content

	#1
	Jan 27-Jan 31
	· Review syllabus and course expectations

· Review Chapter 1: The Regulation of Employment
· Review Chapter 2: The Employment Law Tool Kit

· Research & online assignments

	#2
	Feb 3-Feb 7
	· Review Chapter 3: Title VII of Civil Rights Act of 1964 

· Review Chapter 4: Legal Construction of the Employment Environment 

· Research & online assignments

	#3
	Feb 10-Feb 14
	· Review Chapter 5: Affirmative Action
· Research & online assignments

	#4
	Feb 17-Feb 21
	· Review Chapter 6: Race and Color Discrimination 

· Research & online assignments

	#5
	Feb 24-Feb 28
	Examination #1

	#6
	Mar 3-Mar 7
	· Review Chapter 7: National Origin Discrimination

· Research & online assignments

	#7
	Mar 10-Mar 14
	· Review Chapter 8: Gender Discrimination

· Review Chapter 9: Sexual Harassment 

· Research & online assignments

	#8
	Mar 17-Mar 21
	· Review Chapter 10: Affinity Orientation Discrimination

· Research & online assignments

	#9
	Mar 24-Mar 28
	· Review Chapter 11: Religious Discrimination

· Research & online assignments

	#10
	Mar 31-Apr 4
	Examination #2 - Chapters 7-11

	#11
	Apr 7-Apr 11
	· Review Chapter 12: Age Discrimination

· Research & online assignments

	#12
	Apr 14-Apr 18
	· Review Chapter 13: Disability Discrimination 

· Review Chapter 14: Privacy Rights & Personal Information

· Research & online assignments

	#13
	Apr 21-Apr 25
	· Review Chapter 15: Labor Law

· Research & online assignments

	#14
	Apr 28-May 2
	· Review Chapter 16: Selected Employment Benefits & Regulations

· Research & online assignments

	#15
	May 5- May 9
	Examination #3 – Chapters 12-16


XII. Research & Online Assignments

Objective:  Collective research and reporting of current trends and issues will help class members understand the importance of employment law to organizations.  Human Resource Management (HRM) professionals must stay abreast of current trends and issues, and must be able to express themselves clearly on the full variety of employment law topics.  Twenty-five percent (25%) of the course grade will be based on how well the students research, express, and lead others in a discussion of issues in the field of employment law.

Ground Rules:

1. Each student will be assigned a textbook end-of-chapter question to research and develop a response.  See next Page 6 for assignments.

2. On Monday or Tuesday of the week that that chapter is assigned for study (see Page 4 above), that student will research the question and provide an answer on the Forums section of UVaCOLLAB.  (The professor will set up a discussion forum for each week of class.)

3. On Wednesday, Thursday and Friday of each week, other students and the professor may discuss the assigned student’s response.  The assigned student will respond to discussions provided by the rest of the class and the professor.

4. No discussions will be allowed to continue into the weekend.  The Forums section of UVaCOLLAB will be programmed to disallow any late discussions.  

5. Students will be assessed on the quality of the discussion of each discussion question.  As a general rule, the professor will use the following guidelines for grading students with assigned questions:

A = Excellent online response and leadership of discussion question.

B = Interesting online response and leadership of discussion question.

C = Perfunctory online response and discussion of assigned question.

D = Minimal online response and discussion of assigned question.

F = No online response or discussion of assigned question.

6. Grades of all questions will be averaged; and will represent 25% of course grade.  The professor may shade grades up or down based on overall student performance.
Weekly schedule:

	Monday 

8AM
	Tuesday Midnight
	Wednesday 

8 AM
	Thursday
	Friday 

Midnight
	Saturday
	Sunday

	Student repeats assigned text question on Discussion Post and answers the question by Tuesday midnight.
	· Other students and professor discuss the assigned student’s question and answer on the Forums section of UVaCOLLAB.   

· Assigned student responds during the same time period, but no later than Friday midnight. 
	The Forums section of UVaCOLLAB will be closed for further discussions.  


Protocol for assigned text question and answer:  When the assigned student is ready to post the question and response on the Forums section of UVaCOLLAB, take the following steps:
· Start a new post under the discussion forum for that week’s class.  Title the post like this example: “Chp 1, Ques 1, Pg 65: World Book sales representatives.” 
· Paraphrase the question to let the rest of the class see what you are responding to.
· Provide your response.
Protocol for discussions:  Underneath the post that you are responding to, simply press “Reply” and type your discussion.  Your name will automatically appear.  There are no limits on how frequently you may respond to other posts.  But remember -- I’m looking for quality, not quantity.  

Research & Online Assignments (continued)

Assignments:

	Class, Chapter & Page No.
	Question No.
	Student Name
	
	Class, Chapter & Page No.
	Question No.
	Student Name
	
	Class, Chapter & Page No.
	Question No.
	Student Name

	Class #1
	1
	To be assigned
	
	Class #6
	1
	To be assigned
	
	Class #12
	1
	To be assigned

	Chptr #1
	2
	To be assigned
	
	Chptr #7
	2
	To be assigned
	
	Chptr #13
	2
	To be assigned

	Pg. 31
	3
	To be assigned
	
	Pg. 322
	3
	To be assigned
	
	Pg. 612
	3
	To be assigned

	
	4
	To be assigned
	
	
	4
	To be assigned
	
	
	4
	To be assigned

	
	5
	To be assigned
	
	 
	5
	To be assigned
	
	 
	5
	To be assigned

	
	6
	To be assigned
	
	
	6
	To be assigned
	
	
	6
	To be assigned

	
	7
	To be assigned
	
	
	7
	To be assigned
	
	
	7
	To be assigned

	
	8
	To be assigned
	
	
	8
	To be assigned
	
	
	8
	To be assigned

	
	9
	To be assigned
	
	
	9
	To be assigned
	
	
	9
	To be assigned

	
	10
	To be assigned
	
	
	10
	To be assigned
	
	
	10
	To be assigned

	Class #1
	1
	To be assigned
	
	
	11
	To be assigned
	
	Class #12
	1
	To be assigned

	Chptr #2
	2
	To be assigned
	
	Class #7
	1
	To be assigned
	
	Chptr #14
	2
	To be assigned

	Pg. 80
	3
	To be assigned
	
	Chptr #8
	2
	To be assigned
	
	Pg. 687
	3
	To be assigned

	
	4
	To be assigned
	
	Pg. 374
	3
	To be assigned
	
	
	4
	To be assigned

	
	5
	To be assigned
	
	
	4
	To be assigned
	
	 
	5
	To be assigned

	
	6
	To be assigned
	
	 
	5
	To be assigned
	
	
	6
	To be assigned

	
	7
	To be assigned
	
	
	6
	To be assigned
	
	
	7
	To be assigned

	
	8
	To be assigned
	
	
	7
	To be assigned
	
	
	8
	To be assigned

	Class #2
	1
	To be assigned
	
	
	8
	To be assigned
	
	
	9
	To be assigned

	Chptr #3
	2
	To be assigned
	
	
	9
	To be assigned
	
	
	10
	To be assigned

	Pg. 126
	3
	To be assigned
	
	
	10
	To be assigned
	
	
	11
	To be assigned

	
	4
	To be assigned
	
	Class #7
	1
	To be assigned
	
	
	12
	To be assigned

	
	5
	To be assigned
	
	Chptr #9
	2
	To be assigned
	
	
	13
	To be assigned

	
	6
	To be assigned
	
	Pg. 421
	3
	To be assigned
	
	Class #13
	1
	To be assigned

	
	7
	To be assigned
	
	
	4
	To be assigned
	
	Chptr #15
	2
	To be assigned

	
	8
	To be assigned
	
	  
	5
	To be assigned
	
	Pg. 736
	3
	To be assigned

	
	9
	To be assigned
	
	
	6
	To be assigned
	
	
	4
	To be assigned

	
	10
	To be assigned
	
	
	7
	To be assigned
	
	 
	5
	To be assigned

	Class #2
	1
	To be assigned
	
	
	8
	To be assigned
	
	
	6
	To be assigned

	Chptr #4
	2
	To be assigned
	
	
	9
	To be assigned
	
	
	7
	To be assigned

	Pg. 187
	3
	To be assigned
	
	
	10
	To be assigned
	
	
	8
	To be assigned

	
	4
	To be assigned
	
	Class #8
	1
	To be assigned
	
	
	9
	To be assigned

	
	5
	To be assigned
	
	Chptr #10
	2
	To be assigned
	
	Class #14
	1
	To be assigned

	
	6
	To be assigned
	
	Pg. 463
	3
	To be assigned
	
	Chptr #16
	2
	To be assigned

	
	7
	To be assigned
	
	
	4
	To be assigned
	
	Pg. 789
	3
	To be assigned

	
	8
	To be assigned
	
	 
	5
	To be assigned
	
	
	4
	To be assigned

	
	9
	To be assigned
	
	
	6
	To be assigned
	
	
	5
	To be assigned

	
	10
	To be assigned
	
	
	7
	To be assigned
	
	
	6
	To be assigned

	Class #3
	1
	To be assigned
	
	
	8
	To be assigned
	
	
	7
	To be assigned

	Chptr #5
	2
	To be assigned
	
	
	9
	To be assigned
	
	 
	8
	To be assigned

	Pg. 243
	3
	To be assigned
	
	
	10
	To be assigned
	
	
	9
	To be assigned

	
	4
	To be assigned
	
	Class #9
	1
	To be assigned
	
	
	10
	To be assigned

	
	5
	To be assigned
	
	Chptr #11
	2
	To be assigned
	
	
	
	

	
	6
	To be assigned
	
	Pg. 500
	3
	To be assigned
	
	
	
	

	
	7
	To be assigned
	
	
	4
	To be assigned
	
	
	
	

	
	8
	To be assigned
	
	
	5
	To be assigned
	
	
	
	

	
	9
	To be assigned
	
	
	6
	To be assigned
	
	
	
	

	
	10
	To be assigned
	
	
	7
	To be assigned
	
	
	
	

	Class #4
	1
	To be assigned
	
	
	8
	To be assigned
	
	
	
	

	Chptr #6
	2
	To be assigned
	
	
	9
	To be assigned
	
	
	
	

	Pg. 289
	3
	To be assigned
	
	
	10
	To be assigned
	
	
	
	

	
	4
	To be assigned
	
	Class #11
	1
	To be assigned
	
	
	
	

	
	5
	To be assigned
	
	Chptr #12
	2
	To be assigned
	
	
	
	

	
	6
	To be assigned
	
	Pg. 548
	3
	To be assigned
	
	
	
	

	
	7
	To be assigned
	
	
	4
	To be assigned
	
	
	
	

	
	8
	To be assigned
	
	 
	5
	To be assigned
	
	
	
	

	
	
	
	
	
	6
	To be assigned
	
	
	
	

	
	
	
	
	
	7
	To be assigned
	
	
	
	

	
	
	
	
	
	8
	To be assigned
	
	
	
	

	
	
	
	
	
	9
	To be assigned
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	


XIII. If You Are New to UVa Collab:

Take a few minutes to explore the classroom interface. You can learn more about UVa Collab by clicking on the “Course Home Page.” Give yourself more time to do your online work until you become more familiar with the procedures in this classroom. You will be pleased how quickly you become comfortable with the features of the online classroom. 

Location: http://www.virginia.edu
UVaCOLLAB course home page: 14Sp HR 4050-701 (SCPS)
XIV. Special Needs

If you are a student with special needs you should let the instructor know within the first week of class. Written documentation will be required. You should also visit the following website to review your rights and responsibilities as a student (http://www.virginia.edu/vpsa/rights.html) and the following website for the Learning Needs and Evaluation Center (http://www.virginia.edu/studenthealth/lnec/).

XV. Confidentiality of the Classroom:


To facilitate communication and learning in this environment it is very important that class members agree to respect the confidentiality of what has been shared in this class. Please DO NOT reveal /discuss any personally identifiable information (such as work site, comments about organization or persons, views of policies, etc.) verbally or by copying the information, without the express permission of the speaker/writer. 

XVI. Honor System:  
All work should be pledged in the spirit of the Honor System of the University of Virginia.  Please write on all assignments:  “On my honor, I pledge I have neither given nor received help on any work submitted for a grade in this course.” 
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